
WALTER'S NEW COAT 

O I I I  R. L. l I I .  1I.N. 

I-I.M.S. ' Italeigh ' 
l ' t ic cstablisl~ment was built ill 1929. speciiically Sol- ne\sf erill-) Lraininy. and 

the stokel- mechanics moved here frorn M .  1 1 1 s  I 1948. 
Tlic establishment is almost co~nplclcly sell-ecl~~ippctl. \ ~ i t h  i t \  o w n  gymnasia, 

swimming bath. .22 rillc ~-aligc\. canlceii. cincm:~;thcatl--c. l e e t ~ ~ r e  iind d c ~ i i o ~ i -  
stration rooms. chul-clies of three denor~iinations. assault cor11.s~ and  playing 
lields. I t  11a.s tile added ad\.arrtogc of  being sifed in opcr) c o ~ ~ r ~ l r - y .  and  sliffi- 
ciently I-cmoved from the briglit liglils of I'lylnoutii to  cliscourage c:l\u:~l jaunts. 
I t  is adjnccnt to Trevol I-illc range, and also to Supitcl- Point. wlrel-c a b o u t  
thirty boats are kept for tri~illilig ~ I I I ~ ~ I -  I):LI.S. po\\cr :ind sail. 

IJnder war-time colrditions, 2.400 men c o ~ ~ l t l  he accom~noiiatctl  ['or 11-ainins, 
but 1.500 is a more I-calistic liy111-c for pcacc-tirnc. and t l i i h  is now considered 
t o  be the maximum capacily Sol- men ~ I I ~ ~ C I .  t r ; ~ i ~ i i ~ l g .  

The ' Way Alre:td ' Cornmittcc (>I-isinally I-ecornmendeci that H.M.S. li'trlci~lr 
should tranhSer to the Royal Naval B:rr~-:\cks. Ilcvonport. in nhout 1964. but 
this decision was i-c\~crsed by the Admir:tlty in A.F.O. 1902 5 8 .  '1-lie Par1 I 
and Part I 1  New Entry '\'raining of se:imcn arid cnginccri~rg rneclranics (Long 
Service and National Service). togcthe~. wilh Part I trainins of o(1rcr misccl- 
lancolls categories will lrow continue irldciinitely on the present site. 



I<I<CENT (:HAN(:ES 

I I.M.S. ' Raleigh ' 
~l'lic cstablisliment itself has not chanscd greatly. There have bee11 a k w  

iml>ro\wmcnts 2nd alterations, hut i t  still rcr1iain.s a h~rtlcd cric;lnlpnient. 
Ilebuildin:r on a permanent scale is not envisaged within the next ten years. 
Most  01' tlic sIr~rctu~.e is i n  vcry good repair, b11t :ralleys and hatliroo~ns arc 
vcry much hclow modern standal-ds and i t  is liopcd that these will be impro\scd 
now that l ic~lrfgl~ is to  stay put. 

Ketlucctl .l'ecllnical Traini~lg 
I n  1 9 0 .  the Pal-( 1 1  training or enginecl-ins mec11~11iics was c111 from fifteen 

wccks t o  nine. and a simplilicd technical syllaht~s was intl-oduccd. 'This was 
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because al l  the evidence showed that too  much detail was being taught. 'l'lie 
avct-age newr cntl-y coit ld not absorb a l l  t l i is knowledge and inter-cst waned 
quite noticeably dur ing Part II training. Most  lads sti l l  (thank heaven) j o in  
tile Navy to  go t o  sea and are no1 at a l l  enthusiaslic aborrl a prolonged spell 
o f  i t i i t in l  t raining aslio~-e. 

Afloat Training 
l i t ~ t i l  I-cccntly, afloat training was carried out i n  H.M.S. Urc.hi/i-a Type 15 

1'1-igatc in  Operational Resel-vc. moored at Wilcove. Apart f rom cmbnl-king all 
. . ,ihses for one week dur ing their Part I 1  training, this ship also undertook the 

16-week course for Specially Selected Engineering Mechanics (A.F.0.231/5X). 
I3ut now H.M.S. R ~ ~ l e i , y l ~  has a seagoing 1'1-igatc which hzts been achicvcd 

by combin ing RN/c~,~/I (I-ititiitig wi th t i le post-refit trials of' the ships o f  the 
I>;rrlmouth Scliladron i n  succession. 

I lcspite t l ic disndvalitagc o f  changing ships eve]-y f o ~ t r  months. tli is arrange- 
ment has given great stimulus t o  thealloat trainingwli iclr clin now becarried out 
t ~ n d c r  more realistic conditions. 

Walter's New Coat 
Walter i s  a white gout. and i s  the mascot o f  H.M.S. R ~ I c i ~ y l l .  TSLIC t o  the 

tl.aditioti o f  his iiarnesake lie 113s a p:eulial. l ik ing fol- ' ticklet-S ' wli ich he cliews 
iv i l l i  2t-c:tt relihli. 

IJnt i l  a few months ago. Walter's ceremonial coat was p ~ ~ r p l e .  11-imnied i n  
golcl and wi th  tlic 11-aditional propeller badge o f  the Stoker in  the cenlt-c. N o w  
he weal-\ n hl-ight blue gal-mcnt at Divisions. decorated wi th gold l~tce and 
i ~ i c o r p o ~ i r i  the ship's cl-cst over- ;I device which looks srtspiciorlsly l ike a 
~ v o p c l l c ~ -  \\:''.h a b-]-thing wire wrapped r o i ~ n d  i t .  Closer ilispcction provcs t l i is 
to  he a C':,,-I-ick B e n d  wll ich ally E.O. sl ioc~ld ktio\z, i s  clscd for ioinir ig two 
Iia\\,se~-s passing round a capstall. 

A l l  this is intended to symboli7e that bo th  seamen nlid cngincct-itig meclianic\ 
now ~tndergo tlicil- new cntt-y training i n  H.M.S.  Rrric~ixl~. and tl i is i~ how it 
came a h o ~ ~ t .  

Wltcn tlic Suez cl-isis loomed o n  the horizon in  5 .  t large numhcl- 01' 
\camell undcl- trainins were landed fro111 H . M .  Sliiph O<,(,rri: and  T/I~,.\cII.\ 
( I l o n i e  l:lcct Tt-~t i r i ing Sq~r;~dron)  arid accommodated it1 I-I.M.S. l < i r l ~ ~ i ~ l : .  
\cliel-c thcy cont i l~ucd 11-aining as a \cp;~t-atcentity. Suhseq~~ct i t ly H.M.S.  0r.cciir 
I-cturncd to Tt-aining duties and tli l-oughout 1957. t l i e  seamen cntcl-cd at 
l ' o r ts~ i i c )~~t l i  tiici thcil- I'art l t r i i i l i i l ~g  111 /< i~ lc~ig/~ ~ t ~ i c l  111ci1. l'iirt l 1  i l l  tl ic 
c ~ t i c ~ .  Tltis 1-;1tI1cr untidy arr:lngctnelit contintled ~ l l i t i l  I)cce~iiber. 1057. 
\v l i c~ i  H . M . S .  Or,c,tril paid olt'. F.O.T.S. hauled d o ~ n  h i \  11;lg. al id tlic c~i t i l -c  
t ra i t i i ~ i?  o l ' ;~dul t  hcamen u a s  11-an5Scrred to 1H.M.S. R t r l i ~ i ~ l i .  

~ 1 ' 1 1 ~  o p p o r t u ~ ~ i t y  LV ; I~  tlicri t ; ~ k c ~ i  I<) i t i lcg~-:~tc Ill': ~ i c n  c ~ ~ l t - y  t~- :~ i l i i l ig  o f  
M . ( t ) \  and scanicn. in  ordcr to  t i i i~kc  the l'ttllc\t use o f  the fucilitic\ nvail;thlc 
in  l\'ii/i~i:~l:. New clitrics SI-om hot11 Rrnnclies arc ~ i o \ v  cl;~s<cd 111' togcthel- : 
tlieir I'al-t I 11-;lining i \  identical. and al \o most o f  Par-t 11.  Only 1.01- one clllal-tcl- 
0 1  l l tc i r  l ime do l i t  up  into t o  o w l t c r ~  M. ( l j ) s  t lo cngiriecr-ing 
atid tlie \camcn le;t~-ll about scaniatisliip. 

Tl i is tiicl-ger has p]-oved mo \ t  s ~ t c c c \ s f ~ ~ l  and in  thc long run  it slioilld help 
to elico~lr-agc l111 idcrrtity o f  out look hctwcen upper deck and c n ~ i n c  r o ( ~ m .  I t  
enahlcs hot l i  categoric\ to  ~lndel-stand more : ~ h o ~ t t  cacli otl icr i111d to rc:tli/c 
that the l i r s t  i.cquiremcnt is Sot- thcm to leal-n t i ~  be sailors wlicthel- they w i l l  
c\'cl~lunll!, bc employed i l l  t l ic f .S . .  A.C.R .  or- boiler rooni. 



-~ .- ~ - 
L.S. Adult Scamcn and Juniors (0) 
L.S. Adult M. (EIS and Juniors (0) 

N.S. Sealnen 
N.S. 1:nyinceriny Mechanics 

400 
350 

- 

L..S. M. (E)s, .luniors ( C ) )  
cx-H.  M.S. Gu,ry<,.s 

-- ~ -- 

L.S. Direct Entry AI-tificel-s 
L.S. C'ommr~nication Ilatinys 

~~ 

100 

- ~- ~- 

10 
30 

I Specially Sclcctcil I ns incc r in~  1 40 
Mechanics 

N.S. C:omm~~nic;~lion lialings l 
N . S .  Coders (I'd) and C'oclcrs (Sp) ,f 

-~ ~ 

N.S. IJpper Yardmcn 
P- ~~~ 

I week joining ~roulinc 
5 weeks Part I training 

10 weeks P:~rt II training I 

10 

~ 

20 
~~~~ ~ 

- -- 

I h week\ 

8 wccks 1'.1rt l 1  tr,ilnlng 

- 
I wcck joining routine 
5 weeks P;II.I I t ~ ~ i n i n y  
-~ 
6 ~ c c k s  

~ -- 

1 wcck joining routine 
2 wecks Part I training 
5 weeks P.irt I 1  training 
p- ~ 

X weeks 
~~~ ~ -~ 

1 wcck joining routine 
2 weeks P;~r l  I t ~ ~ i n i n g  

p~~~ ~ - -- 

l S wccks 
- ~ ~---- P ~ . ~ 

I h \zccks ( in  H , h l . S .  Ll,c/ii,r) 

~ ~~ l-.-~ ~ 1 -  -- 
Al)proxim;~le tol;~l l 000 men t~riclei- tr i~ining 

~ ~ ~~~ - - - ~ ~ - .- -- 

Nor(,: Tlic 1':irt I1 i r ~ ~ i n i n g  of I .S. ~ - ; ~ t i n s ~  incluilcs one \ \ , C C ~  ~part of ship di~ties. 

I 1  li:is. of course. r e q t ~ i r c d  a r e v i s i o ~ i  of t l ie  11-ail l ing coml?lemcn(.  A ~ O L I ~  
one- t l i i rd  o f t h e  ol i iccrs concerned w'itli traii i i11g and a h o i ~ l  h a l f  or the c l i i c f p c ( t y  
of l icc~-5 and  petty oflicess are n o w  scarnen. 

O v e r  li:~lf the new c ~ ~ t r i c s  t o  t l i c  Scl-\ice c o m c  t o  Rtr1ci:;lr. and t l i c  n u m b e r  
L I I ~ ~ ~ I -  t ra in ing  1iouc1-s a r o u n d  t lie 1.000 mark .  T h e  121-esclit task. w i t h  t l i c  
app l -ox imntc  n u m b c ~ - s  ill c a c l ~  c;~tc:rory. i s  i l i o \ vn  in T ~ I ~ L I  I. 

I l i e  a i m  o f  Nc\v E n t r y  t~ - ; l i l i i ~ ig  i\ t o  PSOC~LICC' :I s ~ i i ; ~ ~ - t .  d i s c i p l i ~ i c d  1-:1ti119 w l i o  
h;~s :I k l i r  h:~ckgl-ot lnd oI'proli.ssional l,no\\~lcdge. \vho i\ 1,liysically a n d  men ta l l y  
l i t .  slid w l i o  i f  p o ~ ~ i h l e  h a  

l i egu ln r  recrni ts at-c fo rwarded by t l i c  l i c c r c ~ i t i n g  Stat ions a l l  o \ e r  the c o u ~ ~ t r y  
l o  j o i n  o n  r ~ l c s d ; ~ y s .  at the rn l c  o f  about  60 per- wcck.  ' l - l i i s  n u m b e r  f :lclualch 



a good deal, and H.M.S. Rnle i~ l~  has entered as  many as 120 in one week. 
During their lirst week, new cnlrics live in a separate block and go through 
the following ro~lt inc :- 

Sign o n  ; documentatio~l ; interview with appropriate Chaplain ; 
medical a n d  dental examinations, including pulmograpli and  inoculations ; 
test and  intcrview by Pcrsonncl Selcction Oflicer ; kitting up, marking kit. 
suit alterations, ctc. ; hair cut ; clerncntary parade training (saluting, 
off c;ips, etc.) ; payrncnt routine ; pay books pliotograplis ; swimming 
tcst ; iss~lc and tcst of anti-gas rcspirator. 

Mcdical ant1 1)cntal Standards 
All recruits are medically cxamined before cntry and about 12; per ccnt 

fail to  come up to tlie rcquircd standard. It is a sad rcllcction o n  our N:rtional 
Health Scr\'ice that an  average of 3; hours of denial 11-catrncnt is required per 
man before he is dentcllly fit. 

Recruiter's Test 
Before cntry, all rccruits undergo a siriiple tcst to determine their intelligcncc, 

gcncral and mechanical knowledge. atid ability a t  spelling and arithmetic. 
This is called tlie Recr~lilcr's Test and from i t  is determined the R T .  score. 
which before 1955 appeared on the right of the box across tlic middle of page I 
of a rating's S.264. I t  is marked out of 100 and the present rninimutn score for 
cntry into tlic M.(E) and Seamen Branches is 45. 

P.S.O. Test and Interview 
O n  cntry I-ecruits do a more thorougli test, wliicll is marked out oC 190 ancl 

whicli sivcs the T.2 scorc. Tliis also appeased o n  the old S.264, togetl~cr \vi t l i  
a letter rcpresetiting the grading :~- 

A 190 to 109 
I3 -= 108 to 87 
C X6to 63 
I> - 62 to 46 
E . 4510 2 

After the T.2 tcit cncll rating is intervie\\,cd by tlic Pet-sonncl Sclcction 
Ofiiccr, in osdcr to cicterrninc sucll I;lctors as lil~nily background : type 01' 
school and posilion held ; pscvious cni]>loymcnt : sporting Intcrcsts. llobbics. 
etc. : any pohition or responsibility I ~ l d  at school or in the Sc~)uts.  C.C.F.. 
etc. : aitiis. ;~mhitions. and so on. Tliis i~ ihrmat io t i  is ol'tlic greatest :issist:~ncc 
to di\,i\ior~;tl oiticess. 

Nclv S.264 
WIicsc;l\ tlic mal-ks of tlie vasio~is tests \\.crc prc\~ior~ily give11 acroii  tlle 

micldlc ol' the S.204. thcsc l is t~rci  arc no\\, interpreted into li1.c ~ r a d c s  : lligll 
( top  10 per- ccnt). A b o ~ c  Avcl-age (next 20 1,cs ccnt). Avcl-agc (mitldlc 10 lpcr 
cent ). Rclo\v Avci-:igc (next 20 per ccnt). a n d  LOW (hottotii I0 per C C I I ~ ) .  r~t lgi i l j  
cosrc\l'onciin~ to (lie previous letters A. 13. C. I> .  I:. 

7111' gr;tdcs i n  tlic st;lnd:~t-d column 1ie;~clcd ' 111 ~rclatiorl to all ne\18 ciiii-ics 
arc I?iiscci o11 a hc~11e wliicli is asscs~ed :l!lt1~1:1lly. :lnci they co~ii[?ase tlic rittiny'~ 
ahility ag:linst :III new entl-ic.;. rcgardlcsh of category. Alongside is tile i.atiog'\ 
ahility comparcd w'itll the cntl-ics in his particular catcgol-y. 

Cicncl-al ahility is :lsscsscd fsom tlic 1-.2 .;col-c. spelling from Par1 C of the 
Rccruitc~-'S I t .  mccllanical :~bility r'so111 Test 2 of the 2 anti :~r i t l~ t i ic~ic  
1.1-o~n I cst 3b t l x c  more ;~dvanccd part of tlic matlicmntics tcst in the r ' . ? .  



New Entry Routine 
T h e  remaining items d o n e  dur ing the new entry week a re  self-explanatory. 

F o r  two  o r  three days  ra t inss  wear their ci\'ilian clothes and  first get dressed 
in uniform on the  Friday. when they pal-eel u p  their civvie suits and post them 
home.  DUI-ing the first fortnight they get n o  leave. 

Classing Up 

At the  end of the new cntl-y week. rat inss a re  classed LIP and  a re  allocated 
t o  one  of the nine Oivisions for Part I and Pat-t I 1  training. L.S. and  N.S. 
ratillss al-c put in separate classcs. A typic;~l L.S. class mislit be abou t  12 
M . ( E ) s  and I0  seamen. with pel-haps ;I lbw c o m m u n i c n t i o ~ ~  i-atinss \<rho \vould 
dl-op out a t  thc end of 1'31-t 1 and  g o  t c ~  H.M.S.  M ~ ~ . ~ . I I I ~ I .  for their Par1 I I  
( raining.  About  25 is the ideal sire Sol- a class. sillcc this numbcl- t i t  conven- 
iently into a livins llul is an  acceptable hi7c clash for ilistl-uction. 

l - l i r o ~ l g h o ~ r t  P;u-t I a n d  P31.1 I I  11-aillilig ill H.M.S.  Rrrlci~lr n r ; ~ t i n s  I-emaini 
in tlie \ amc  class. wit11 the si~rllc L)ivisiorii~l 0tIice1-. I ~ I I C I -  O i c r  i111ct 

class Petty Oilicel-. Tlic latter may he ;I warnan I'.O. o r  a P.O.M.(IJ) .  
Half  the  divisional oliiccrs :,I-c Cicnel-;il List l ieurcn;~nts.  and  the rcmaindcl- 

al-e sub-licutcti:~nts (SD).  They arc  I ' L I I - ~ ~ I ~ I -  s~lb-divided in the pl-oportions of' 
one  seaman to two enginccl- specialisl.;. At any oric time a Llivision will collsiit 
o f  abou t  l'our classes. all a1 uarious s t a y s  oI'tl1ci1- training. 1 . 0  ilelp c o p s  with 
these large nr~lnbcrs.  instl-~lcloi- officers ~~r?dcr ta l t e  the duties of assist;~nt 
di\'isional officer?, a n d  they assist in rnnny other ways than mcl-cly in tlle 



. . . .tss~ooln w i t h  sports. outward bound activities, and on the parade ground 
at  Divisions. Other oficcrs (medical. dcntal. S. and S.) arc also associated 
~ ~ i t l i  V ~ I - ~ O L I S  sports and activities. 

The nine Divisions arc housed in thr-ec Blocks. each in the charge of a 
Iiel~tcnant-cotnmander (two engineer officers atid one seaman). In  many rcspccls 
tlicsc Blocks arc sell-contained, with tlieir own recl-cation spaces, rilie I-angcs, 
gymnasia, lecture and demonstration rooms. ctc. 

1)AII.Y IIOIJTINE 

The outline of the daily routine is as fol lows:  - 
0615 Call the hands 
0050 UI-cakfast 
0730 Clean ship (all living spaces, etc.) 
OX45 Divisions (Inspection, Co1o~11.s. PI-ayers and march past) 
0920 Commence instr~tction (tlil-ec 45-minute periods) 
1210 Dinner 
1330 Colnmencc itistruction (tlil-e? 45-minute pcriods) 
1620 -1'ea. followed by val-ious dog-watch activities 
1x45 Suppel- 
2200 Pipe down. 

Leave 
Shol-t leave is granted to the non-duty watch and part of the watch until 

2345 daily (men under age, 2245). but in f>tct only ;I liandful of ratings take 
short leavc dur-ing the weck. N o  weekend leave or  night leavc is normally 
grarited to men under training. 

PAR'I' I Tl<.AINlh(; 

Part I compl-iscs the gcncral disciplinal-y tt-aining given to  all new entries 
l o  the Service. in :~ccot-d:~licc n'itli A.F.O. l l h i  '58. I t  consists o l  five weeks 
for L.S. ratings and the timc is divided thus : 

20 per cent Parade Training 
10 per cent Physical TI-aining 
15 per cent School 
8 per cent Elementary Scarnan\liip 
5 pel- cent Kit. 

Tlie ~-ernniliilig 32 pcr- cent of the time is spcnt in a variety of ways---,303 
shootirig at  'frevol, boatb\,or-k ;it .J~rpiler Point. medic:tl lec1~11.e~ (hygiene. etc.), 
general rla\;~l lcctul-CS and divi5ional ofliecl-s periods. lil-e-lighting at Tarnorlon 
Foliot. I-ccrcalion pe i - id \ .  etc. 

\\'OlIK S l l l l '  

H.M.S.  IItric'igir has only a \.er4 sm:tll ?\lips cotlipany and \!cl-). few civilians 
to m;rintai~i nearly 200 ncrch. 'fhe~-crore. hct\vc:n Part I and  Par1 I 1  trainitig 
I-ati~igs a]-c cn~ploycd on camp d r ~ ~ i c s  for ollc week. [Indel- the direction of the 
I F  I i e ~ t c ~ i ~ i t .  I ) ~ ~ s i ~ i g  (Iiis ~ e ~ - i o d  tlicy :11so d o  tlieit- C C I - C I ~ ~ O I ~ I : ~ ~  (~;~i;trd 
training. before uncle]-taking <;~i:~rcl dutics in tlieir ninth week. 

I'AII'S I I  'SRI\ININ(; 

Part l l  includes I ' L I ~ ~ I ~ C I -  diiciplitii~ry t~.;\iriitly. sc1ioc~1. P.T.. medical and dcntal 
1-o~~tincs. k i t  mt~\tcrs.  A .  13. C. D.. etc.. but ahout one-q~icll-ter of tlrc timc 
is devoted to  p]-ofessional in>t~-~iclioir. l o r  this tlic cl;tsses in any one weck ai-c 
sl>lit into tlicir scaman!M.(L) cornponcnts. Tlic rcln:rinder o l  tlieir training i \  
identical. as in Pal-1 I .  



~ p-.--.. 

Kit, w:~sh clollics, k i t  muslers, s u i t  lilting, clc. . . 

I A.  H. C.. V. and lire-liglrting . . . . . 10 1 I 6  / 2h 

C;cncr;~l lcclurcs -n;~val, discipline, clc. . . . . 1 27 

To/<// 

- ~ - - ~  ~ 

23 

I'<,ri,l</.Y 
(oll'~/)~~ri,ltl ~~ 45 /lt;ll.s.) 

I ?  

l l 0  

Basic sc;lrnansliip . . . . . . , . 

I'rot'cssion;ll (engineering 01- se;llll;~nsIiip) . . 

C a m p  dutics . . . . . . . . . . 

Scliool (including Ablc R:~lc's tcsi :ind 1:T.I) . . 

Tlxe s c ~ r m ~ ~ n s l ~ i p  syl labus I'or the  scanicn i s  gi \ lc l i  in A.F .O .  753j57. w h i l e  t l i c  
Par t  II t ra in ing  o f  the  cng inccr ing  mechanics i s  governed b y  R.R. 91C.  

T h e  p ropo t - l i on  o f  t i m e  al locared t o  di l fct-ent s ~ i l ~ j e c t s  i i i 1';irt l 2 i t i ~ I  Pat-I II 
t r a i n i n g  i s  a \  hhown in .I-,\BI.I- I I .  

1'11ri l 

1 1  

3 '1 

I ') 

l l 0  

l 9 

I'livsic:~l training and switnming . . . . . . 

Religious insirl lcti<~n . . . . . . . . 

Eno,incerino, 5'lechanics-'l'echnical T ra in ing  

A \  stated e;irlict-. the  t e c l i ~ ~ i c a l  \y l l ;~ l>r~s  \\.a\ great ly  rct lucetl  it1 1950. \\,lien 
Pal-! I 1  11-nining was shor tc~ icc l  b y  six w c c k i .  T l l c  a i m  i s  t o  g i \ e  cacl i  r a t i t i g  a 
s o u n d  b a i i c  k~io\vlcd:_.e of  the hare  e \ \cn t ia l \  hcfoi-c j o i t i i t i g  l i i i  l i r s i  i l ~ i p .  I l y  
tlii, t i ~ i i c  l ie s h o ~ t l d  at  Icaht Iha\c a I-caso~iable f ra i l '  oi' t lrc typical  layout  o f  
t i i n c h i ~ i c r y  i n  ;i s l i i p  \ v l1c rc  t l i i l i ys  arc and \ v l ~ a (  they do. h u t  n o t  I>o\v ~ l i c y  
\\orl,. 

i i  y 1957. I l i c  tocl inical inst t -uct ion has hecn gi\ .cn l>y :I team o f c l i i c l '  
h I . ( l ' ) s+  i ~ i s t c ~ i c i  (> l ' t l i c  cl:~ss I ' .O.M.(F)  21s l i i t l i c r t o ~  : ~ t ~ t i  t l i i \  II;IS t-e\it l~ocl i i i ;I 
slead> i m l > r o \ c m c n t  in i t is l t -uct ion;~l  tcc l i t i ic l~tc ;rtid the c x a ~ i i i t i a t i o n  ~ i i : ~ r k ,  01' 
cla\\c, pasxing o u t .  A l l  app l i ca t i o l i  ('or m c c h n n i c i i ~ ~ i \  a \  i t lstl-uctors \W\ ~.ci'i~scci. 
h u l  i t  i s  l i o l ~ d  rhat i t1  clue col l rsc l l i c  Ch.M.(t:)s c ~ ~ i j ? l o y c d  o i l  I l l i s  ~ I L I I ~  \ \ i l l  
I i a t i ~  J o n c  t l l c  C;cnct.al I i t i g i t ~ c c r i t ~ ~  COLIIL~C it1 H . M . S .  .Si///(iii. 

Damage  C o n t r o l  i s  d r i ven  l i on i c  p re l t y  liarcf. ant1 l some \II-C\\ o n  i h c  
0 y t i  l ~ i i ~ r k i t i s .  I- l i i \  sul~.jcct t o g c t l ~ c r  \ v i t l ~  A .  13. C'. I ) .  t~ .a i t i i t ig  
i s  c o m n i o t i  tc) seamen a n d  M . ( E ) s .  

A l l  ( l )  c I n o l c b o o k .  i n t o  \vl i ic l i  l l i c y  al-c r cq~~ i i - cc1  t o  copy  t l ~ c  text 
a n d  ccr ta in  sketclics f ' ro~n l l i c  131-intcd notes o n  c t i g i i ~ c c ~ ~ i t i g  ; ~ i i c i  A .  13. C. l).. 
w l i i c l i  21-e issrtcd o n  loan.  These notehooks at-c p;li-l o f  a maii 's k i t  on leav ing 
I I .M .S .  f<trl(,;g/i, and d iv is io i ln l  ol l icci-s it1 sli ips s l ~ o l ~ l d  ni l l \ tcr- l l i c m  acco~.t l ingly. 
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Sincc they a rc  only abou t  1i:llf f ~ ~ l l  on completion o f  new entry  training, they 
can be ~ ~ s e d  o n  boat-d for skctclics of pipe systems, etc.,  a n d  fo r  instruction given 
before examination for M.(E)I.  

Education 

I;our weeks o f  sciiooling in Part I culniin:ltc in tlic Able Rate 's  'Test. If a 
rating is unable t o  I-each this elementary s tandard dur ing liis t imc in I < c r l e i ~ h  
lie is discliargcd a s  ~ ~ n s u i t a b l c .  

After a f ~ ~ ~ - t l i c r  ~ O L I ~  weeks of S c l i ~ o l  in Pal-t I 1  all ratings liavc the  oppor-  
tunity t o  sit a spccial E.T.1 papcr. R:rtlier more  t h a n  half the  M.(E)s obtrtin 
tile ~rcquisite 5 0  per cent for tllc E.T.I .  wliilc a b ~ ~ ~ i  otic-quarter obtiriti 65 per 
cent i l l  hot11 sub-jccts (English and  nritlimctic) atid become cducaiionally 
qu:rlilied for spcci:~lly sclectcd engineel-ins ~neclianics.  

Ratings w h o  possess a G . C . E .  with passes in  En$lish a n d  matlicmatics a rc  
cuempt I .  These. to$cilicr witli A.C.  (odvancctl class) j ~ ~ n i o r s  ( U )  ex-H.M.S.  
( ;o~~gc . s .  work to\\ardx E. ' f .2 a n d  H.E.-I-. 

Eacli class 1i:rs one period per week on current  allhirs. mostly witli a n  outside 
Icctc~rcr. l y p i c a l  sub,jccts al-c-N.A.I.O.. 'l'lie l~.'t-eedom o f  tllc Press, J a p a n - ~ -  
Past and  l'rcscnt. Amcrican Afl'airs, 1-he Work o f  a J.P., T h e  H Bomb.  and 0111. 

L)efcnsivc Alliances. 
I h c  establishment has a \vcll-equipped information I-oom a n d  library, 

;~d jaccn t  t o  the canteen.  



Sporting Activities 
Every  effort i s  t i iade ti) encourage sport.  w i t h  par t ic i t la r  cmpliasis on team 

gamcs in 01-del- t o  fostct- t l ic  r i gh t  spir i t .  A I-cc[- tit's lil-st loya l ty  i s  t o  his class 
- - t h e  chaps he met i n  t l ~ c  t ra in  o r  w h o  sif t icd on at  t i le  s;lme t imc  ;IS l i i t i ise l f  ; 
h e  wot-ks w i t h  t l iem a n d  li\ 'es wit11 them, a n d  i t  i s  no t  very d i f l i c i ~ l t  I'os :I goocl 
class pet ty o f iccr  t n  foslcr n l i i g l i  le\,cl o i ' c t i ~ h u s i a s m  1'or c l ~ ~ s s  act iv i t ieh a t  
work .  011 t l lc  parade ~sc~c t r l d ,  o r  on t l lc  playiti:r l iclds. Uctt. I lar , i r~s acl~ievecl  
thih. i t  i h  most  nccc\s;lry t o  convince eacli m a l l  1l1al his c lars i s  but one o f  h is  
I l i v i \ i o t i .  and that  tI11.c~ I ) i \ / i s i ~ 1 1 s  co~ i i l > r i sc  i t  RIock. 

l i l t i m a t e l y  one llc>pc\ Sot- a sense o f  l oya l t y  t o  the cstabl isl iniet i t .  ancl tl ien. 
o f  co~tt-sc. the N a v y  as ;I ~ v h o l e .  B u t  a l l  th is i s  ask ing cluitc a l o t  in n hare 
f o u r  mont l is  ! 

Howe\,er. s17ort i s  OIIC \v:~y 01' I t -y i t ig t o  dt-ivc tliese po in ts  home ancl a l i o s l  
o f  inter-class. i l l t o r - l l i \ i s i o ~ i  and  inter- l3lock coni l>ct i t io t is  31-c r u n  c;tcli (cl-m. 
:\pal.(. o f  coul-he. r~-om tc ;~ i i ls  \\'liic\i I1.M.S.  12trlc'i~/t enters i t 1  a l l  local  e\'ents. 

Spor ls  org:ini/ccl i n  ( l ie c t l l i s l i ~ ~ i c t t  i t i c l u d c ~ h o t h a l l .  I .  I i o ~ I < c y ,  . . 
cr icket. cross-cout~t l -y ~ i i .  t l c t i c  t l t t i .  pu l l ing .  s\\ irntnins. i t  ball. 
~.c>l ley I lal l .  baskcl  hal l .  deck l iockcy. hosi~lg, . .  li.ncing.j~tdo. sl lci(~t ing. tet~rli.; ancl 
\c~" ; ls l l .  

I'hysical 'l'railling and Swim~mirrg 
Al l  I-atinss undcl-so one. a n d  sometimes two. per iods o f  l'.-['. a wcck.  

I-:t ico~traginf expel- imcnt\ have been mat lc i n  int t -oducing cit-cuit t ra in ing.  I ' h i s  
i s  a me thod  o f  l itncss t ra in i t i s  w l l i c l i  has certa in ;~dv;ltitngcs ovet- the cotrvcti- 
t i o n a l  Swcdisl i  system. I ' h e  cxet-ciscs arc \ i tnplc t o  cart-y out .  and  d o  no t  
invol\!c lcngt l i y  t cach ing  u h i c l i  saves t ime. Y o u n g  men. pal- t ic~t lat- ly  t l ~ o s c  



\vho normal ly sho\v l i t t le enthusiasm for P . C . ,  take more readily t o  this type 
of t raining since its ctl'ccts are positive and measurable. I t  ii a more eiiicicnt 
means o f  1r;tining for- games a i ~ d  ( O S  partic~rlar- interest 10 sliil,.) i t  can be 
c ~ p l o i t e d  w i t l ~o r l t  tl ic ktcilitics o f  a frtlly-equipped gymnasitrm, 

I h c  bcttci- Seilt~~res OS tlie Swedish systeni s u c h  ;IS I-opes. \t:rlllling. marcll ing 
;tiid s ~ ~ c l i  discill l ined rnovcmclils ;rs ar-c necessary i n  the ir-airling of yoi ing men 

ha\e been retained. 

O n  cnti-y. cl;rscs iri\'ariably contain a propurl ion o f  non-s\\,irnmc~-s arid 
\c.va.;rl hackward s\virnmcl.s. Ever-y cil'ort i s  made t o  ~ c t  al l  I-ntings t lr~.ough the 
Provisional S\vimming Test. By the t i lnc they lcave tlrcrc arc no  non-swimmers. 
hill us~tall!; a few h;~ckwar-d s\vimmcl.s ill caclr c1;tss. Th is  s~lcccss may bc d r ~ c  
to l io l t l ing h ~ ~ c k w n r d  swimminx cl:~sses :~t 0730 and l630 daily ! 

I loal  work  

111 c)~.dcr to compensate li)r (lie 1;tck o f  S 11-;lining, as 117~tch haatwork a \  
po\sihlu i s  donc dur inz recreational h o u r s  cluitc apart f rom what i\ tausht 
<~LII-II~$ i ~ i s l l - ~ ~ c ~ i o l ~ .  1'~lIlilig rcgattxs :IIK 11eIcl e;tcIi tcrl i i> alrd s i~ i l i r ig  riiccs arc 
o ~ - g : ~ ~ i i ~ c c i  OII : ~ I t c r ~ i ~ i t c  S~~r id;~ys t l i r o ~ ~ g l l ( ~ c i ~  t11c ye~ l r  (tI121t i s  [(I s;I~, \ v l ~ c ~ i  t l lc 
tidc suits at .lupitcr I'oint). 

Sincc a \,cr> li.~\~ recr~rits liavc any idea o f  sailing. tliis ~ O I ~ ~ C C I  i s  tz1~1g11t zts 
LIII t i o l  e t  ' to  I S ~ l ~ i r i i b c r  oI' selected ratiiiss (hot11 S C ~ I T I C I ~  and 
M.(E).;) who go down  t o  t l ic river- I'or their rccrc:~tionnl periods once per week. 

Pier Cellars 

A t  the cnd o f  their n in th  week all men rlrrder (raining spend a weekend at 
l'icr Ccllal-s -21 disused conll-ollcd min ing hasc \ \~l i ic l l  prcv io~r \ ly  helonged t o  
I1 .M.S .  ll~;/icr~rc~~, hut now to H . M . S .  Rulc~i,ql~. Pier Cellars is situated at t l ic 



cntrance to Plymouth Sound, not far from Cawsalid, and  provides a good 
centrc for initiative training. Ratings make thcir own way therc on Friday 
evenings-a trek of  nbo~l t  five niilcs. T h r ~ ~ ~ g l i o ~ ~ t  tlic weekend thcy arc thrown 
on tlicir own rcsources. end al-e given certain tasks to  perform around the 
camp.  They return to  H.M.S. R ~ i ~ i g l i  ~ ~ n d e r  thcir own steam on Sunday 
afternoons, after a beneficial break from normal duties. 

Outward Bound 
As distinct fl-om Pier Ccllars. outward bound activities are  voluntary. Every 

wcekcnd a party of ten ratings :ire scnt to  B.R.N.C., Dartmouth, whcrc they 
cal-ry out various exercises and tasks with tlic cadets and  midshipmen. A 
similar team joins up with H.M.S. Tl~~iirtk~~rc~i. on Dartmoor. 

l-I.M.S. Kalci,q/l also runs licr own outward bound activities, including q~ l i t c  
a lot of canoeing. A n~lrnber o f  canvas-covered canocs have been built by 
mcti rlndcl- training in the clog-watclics, and these arc used for trips LIP tlic 
rivcr each wcckcnd. Scrvicc boats XI-c also ~ ~ s e d  for similar expeditions. 

Afloat Training 
Midway t l i ro~~g l l  Part I 1  ( r ~ ~ i ~ ~ i n g .  all scamcn and engincering niechanics 

spend a weck in the attached CI-igatc. The aim is to tcacll them how to  live in a 
ship, and something about ship routine. geogr-apliy, and  so on. Opportunity 
is also taken for tlic M.(E)s  to see some of the rnacliinery which they havc 
studicd in the l e c t ~ ~ r c  room: and for the sclrrncn to  d o  practical scanianship. 

l'liis is a very valu~iblc wcck. cnabling the you~ ig  ratings t o  relate their 
tlicoretical instruction to actual items of ecluipmcnt onboard, and it is tllcir 
first taste of sliip life. I t  is tliercforc considered ~ i ios t  dcsirablc that the period 
should bc spent in a running sliip. 

Exami~iatio~is-Engineering R4cchanics 
During their last wcck of training all ratinss arc cxarnined. Thc examination 

marks of M.(E)s  can total 1.000 and arc tiinde up as follows :P- 
Section I Enginecl-ing Examination 300 300 
Section I I Notebook 

Wol-ksliop (I-cst job)  
' 0 0 1  300 
l00J 

Section I l l  A .  B. C. D. Euarninalion 1501 
Division:~I M ; I I - ~ s  200 400 
Pal-adc Fxalnination 50 J 

1.000 
~ ~~ 

Section I l l  is common to sc;lmeii and cngiliccrin: mccl~anics. Divisional marks 
a rc  a\v;ir.ded on a cc)-tain scnlc fi)t- gener-al smartzlcss. rcal. initiative, clca~~liricss 
of k i t  a n d  pel-soli. beliavio~lr. ctc. 

A minimllm o l ' 5 0  [>cl- cent is I-cq~zirctl in cacli section to  pass. Any M.(E)  
wlio ihils to  qual i l j  i n  the written cxnmin:rtions is examiticd ori~lly.  I I '  i t  is 
col~sidcrcd t11:1t hi\ 'tilurc i \  due to inability to  cxprcss himself on papcr. r;~tller 
tliali lack of krio\r'lcdgc. his prcviot~s ~ i l i ~ r k s  may be I-aiscti to 50 per ccnt. This 
routine is very much the cxecption. Iiowcvcl-. and nor~nal ly ratinss at-c hack 
classed and sit tlic examination again. 

Rcpcated I~ilul.cs. or  ratinss wlio ~nilke 1111satis(hctory j71-0~ress at i111y 
stage of 11-aining. arc disclin~.gcd ' ~~nsu i t ab lc  ' by thc Commanding Of5cer. 
Only in c.xception;ll cases. whcre i t  is considcrcd illat at1 M. (E )  will be able 



to  qualify after a period of sea training, are examination failures drafted to  
sea. Any such rating (there lias only been one in the past six months) has the 
notation ' Failure ' marked in red o n  his History Sheet, and  a report is forwarded 
to  his new Commanding Officer. 

The result of the final examinations is recorded in the space provided on 
page I of S. 1246a. Assessments are awarded on tlie following scale, out  of the 
possible maximum of 1,000 marks :- 

Superior 100 per cent - 75 per cent 
Satisfactory 74.9 per cent - -  60 per cent 
Modcrate 59.9 per cent - 50 per cent 
1;ailul-c (in red ink) Under 50 per cent. 

The  award of a ' Superior ' assessment indicates that if a rating maintains 
tlie sarnc standard at  sea he should be considered for early advancement t o  
M. (E) I .  (B.K. 1066(55) Section 111. Art. 51). 

Drafting 
O n  successf~~l  completion of training M.(E)s are drafted direct to  sliips 

after a period of two o r  three weeks in the Draft Pool, depending upon C.N.D.'s 
rec~~rircments a t  the time. Seamen are selected for their S.Q.s in the proportion 
7 : 3 : 2 for gunnery, T.A.S. and R.P. and  are then drafted t o  1-1.M. Ships 
' 1 1 1 r / .  Vc~riloii and D,:1,at/ (or I-larrier) respectively. 

SPECIALLY SELECTED ENCINEERINC MECHANICS 
~ l ~ l i c  objects of tlie S.S.M.(E) course arc to  provide s ~ ~ i t a b l e  mcn for L2.M.(E) 

early in tlicir career-s (and hence mecllanician candidates at an carly age) and 
also ro make LIP tlie shortage of A.W.K.s in the Fleet. A high pr-oportion of 
the L.M.(E)s recently selected as mechanician candidates on completion o f  
the Mechariical Training Caul-se have been ex-S.S.M.(E)s. 

T h e  training of S.S.M.(E)s was prcvio~~sly  carried out in tlic Tr-aining 
Squadr-on and i n  H.M.S. V(~irgrrcir(l. Now i t  is all done in tlic frigate att:~clicd 
to /((~/(,i,q/r. and tlic course consists of sixteen weeks' instruction in auxiliar-y 
\\,atellkeeping and in special school subjects. 

liatirigs at-c selected for- the course on completion of Part I 1  tr-aining. 
Candidate\ must Iia\'c acliicved 70 pcr cent in their Engine-ring Examinxiion 
and  must be recommended by their divisional olliccrs as possess in~ tlic ncccssary 
q~lalit ic> of leadcrsliip. They must be educationally qnalilied (h5 pcr cent in 
b o t i ~  Erigli\li and ~ r i thmc t i c  papers of their- E.1-.I). 

A ~vcckly interview hoard is licld in H.M.S.  litrlc,i,yli and cl;tsscs of eight to 
t\vcI\.e ratings are formed L I ~  every month. This repr-cscnts a b o ~ ~ t  ten pcr cent 
01' Ilic h.l.(E)s passirlg 1111-ocigh I1.M.S. Ro/ci~<rl~. sn the co~rrsc i.; fairly clccrivc. 
E\cn so. a 1"-oporiion f~il on course. since a very high stand:~rd is dcmnndcd. 

The ;~ti;lclied fl-igatc riorm;~lly lias steam raised i l l  a1teri1:rlc weeks, s o  tlic 
I I  of tlic S .S .M.(E)  coarse is basically one week of i~i~tr-irction on an 
itern of machinery, followed by one wcck of \vntcIikccping. Euctminationsarc 
licld in the 8th arid lhtli \\,ccks. l'lirougliout the co~rrsc ratings a!-c ;11so 
cml>li~yeil ori \.ariou> duties to dcvclop tlicil- powers of lcadcrs11ip.c.g.. 
qclai-let-matcl.. ' Icading linnd ' 0 1 '  rncss. 

Those I-ntings who pass their examinations and wlio arc a\vardcd their A.W.K. 
ccrti1ic:rtcs and arc in all respects rccomriicndcd for- :rcceler-;~tcd ;~dv;rnccment. 
; I I - ~  dt-aftcd ro ships. tlicir Service I)ocumcnts being suitably noratecl in accortl- 
:illcc with H.R.  106(i. Section I l l .  Art. 52.  If  till rccotnmendcd they arc 
eligible i t )  be placed o n  tlie roster Sol- L .M.(E)  afier twenty months as M.(E)I .  
witliotrt sitting tlie Fleet Hoard Exa~iiination. 



Ratings who d o  not display the necessary qualities are removed from the 
S.S.M.(E) scheme, although some continue training to obtain their Auxiliary 
Watchkeeping Certificates. 

NATIONAL SERVlCE UPPER YARDMEN 
National Service C.W. candidates for thc Seaman Branch who are selectcd 

by the Second Admiralty Interview Board are sent to H.M.S. Ralc.igh for 
fifteen weeks' training. Normally about twenty are on  course at any one time. 
Their syllabus includes : general duties, seamanship, navigation, rule of the 
road, A. B. C. D. engineering, T.A.S. gunnery, A.I.O., communications, 
etc. In fact, they cover much of the ground whicli takes a n  R.N. cadet seven 
terms a t  Dartmouth. This is b e c a ~ ~ s c  they are in general older, and of higher 
academic standard. Their prcscnce stiffens Ralc,ig/7's sporting tcams to a 
welcome degree and they will be missed when ,National Service comcs to an end. 

Having passed their examinations and Final Board they are promoted 
midshipmen o r  acting sub-lieutenant, K.N.K.  (depending o n  their age) and 
are sent t o  sea to continue their training and earn their Bridge Watchkeeping 
Certificates. 
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